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This document is an outline of the coverage proposed by the carrier(s), based on information provided by your company. It does not 
include all of the terms, coverage, exclusions, limitations, and conditions of the actual contract language. The policies and contracts 
themselves must be read for those details. Policy forms for your reference will be made available upon request.  

The intent of this document is to provide you with general information regarding the status of, and/or potential concerns related to, your 
current employee benefits environment. It does not necessarily fully address all of your specific issues. It should not be construed as, 
nor is it intended to provide, legal advice. Questions regarding specific issues should be addressed by your general counsel or an 
attorney who specializes in this practice area. 
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Benefits Overview  

Dublin City Schools is proud to offer a comprehensive benefits 
package to eligible full-time and certain part-time employees. The 
complete benefits package is briefly summarized in this booklet.  

You share the costs of some benefits (medical, dental and vision) and 
Dublin City Schools provides other benefits at no cost to you (basic life, 
accidental death & dismemberment). In addition, there are voluntary 
benefits with reasonable group rates that you can purchase through 
payroll deductions.  

Benefits Offered  

 Medical * 

 Dental 

 Vision 

 Health Savings Account (HSA) 

 Flexible Spending Account (FSA) 

 Life Insurance & Accidental Death & Dismemberment (AD&D) 
      Insurance (Basic and Optional) 

 Short-Term Disability 

 Long-Term Disability 

 Cancer 

 Accident 

 Critical Life Events 

 Universal Life with Long Term Care 

 LifeLock Identity Theft Protection 

 Employee Assistance Program (EAP) 
 
Summary Plan Descriptions may be found at 
www.explainmybenefits.com/dublin under Summaries.  
  

Eligibility & Qualifying Events 

You and your dependents are eligible for Dublin City Schools’ benefits on 
the first of the month following your first day of work or Board approval of 
your hire, whichever is later.  

Please reference each specific Plan Document to verify the Dependent 
Eligibility rules.  

Elections made now will remain until the end of the benefit year unless 
you or a dependent experience a Qualifying Event. If you experience a 
qualifying event and wish to change your benefit elections, you must 
contact your Benefits Office within 30 days of the event.  

*Part-time employees who are contracted for less than twenty (20) hours per week and are hired on or after July 1, 2014, are not eligi-
ble to participate in health insurance coverage under the Negotiated Agreement between the Dublin Support Association/OEA/NEA 
and the Dublin Board of Education.  

Qualifying Events for insurance changes include: marriage, divorce, annulment, birth or adoption, death, change in employ-
ment status, legal court orders, decrees or judgements, change in dependent eligibility status, change in spousal or adult 
dependent employer coverage, FMLA, COBRA, HIPAA, Medicaid or Medicare qualifications, etc.  
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Medical Benefits  
Administered by Anthem Blue Cross and Blue Shield 

Dublin City Schools provides you with a medical plan that uses the Anthem Blue Access PPO Network and their National Drug List or 
Formulary. Comprehensive healthcare provides peace of mind.  In case of an illness or injury, you and your family are covered with 
an excellent medical plan through Dublin City Schools.  

The plan allows you to select where you receive your medical services. However, when you use in-network providers your costs will 
be less. Out-of-network providers may balance bill you for the difference between their billed charges and what Anthem allows (the  
in-network contractual amount).  Your cost share is illustrated below: 

  In-Network Benefits Out-of-Network Benefits 

Deductible 
Single 
Family* 

$1,400 
$2,800 

$2,800 
$5,600 

Out-of-Pocket Maximum 
Single 
Family 

$2,600 
$5,200 

$5,200 
$10,400 

Coinsurance 10% 30% 

Doctor's Office     

Office Visits 10% after deductible 30% after deductible 

Preventive Care Services  
(routine exams, x-rays/tests, immuniza-
tions, well baby care, mammograms) 

No Cost Share - the plan pays 100% 30% after deductible 

Hospital Services     

Emergency Room - True Emergency 10% after deductible 10% after deductible 

Emergency Room - Non-Emergency 10% after deductible 30% after deductible 

Urgent Care Center 10% after deductible 10% after deductible 

Inpatient 10% after deductible 30% after deductible 

Outpatient Surgery 10% after deductible 30% after deductible 

Ambulance Services 10% after deductible 10% after deductible 

Other Services     

Maternity Services 10% after deductible 30% after deductible 

Diagnostic Lab and X-ray 10% after deductible 30% after deductible 

Diagnostic Scans 
(MRI, CT Scans, Nuclear Medicine) 10% after deductible 30% after deductible 

Prescription Drugs     

Retail - Generic Drugs 
31-day supply 10% after deductible 30% after deductible 

Mail Order 
90-day supply 10% after deductible Not covered 

*Dependent children up to age 26 regardless of financial dependence, student status, residence or marital status. Dependents 
are automatically dropped from health insurance coverage at the end of the month in which the dependent turns 26.  
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Health Savings Accounts (HSA) 
Administered by CME Federal Credit Union 

 

A HSA is a savings account owned by the employee designed to 
help them save for future, qualified medical expenses (QME) and 
retiree health expenses. Funds are contributed to the account on a 
pretax basis, and any unused funds roll over from year to year. 
Only “HSA Eligible” employees may contribute to an HSA. An indi-
vidual is HSA Eligible if he or she 

 Is covered by a Qualified High Deductible Health Plan (HDHP) 

 Is not enrolled in other disqualifying coverage such as Medi-
care, Tricare, PPO, HRA, your or your spouse’s general pur-
pose FSA 

 Cannot be claimed as a tax dependent on another person’s 
tax return 

Any contribution by the employee to his/her HSA up to the maxi-
mum limits provided by law may, at the members discretion, be 
made either by payroll deduction or in a lump-sum payment.  The 
HSA shall be maintained by the employee for his/her exclusive 
benefit and that of his/her dependents.  

Distribution of funds may be made at any time at the discretion of 
the employee. The employee is responsible for substantiating the 
distributions for qualified medical expenses.  

 

2020 Contribution Limits 

Single Coverage    $3,550 

Family Coverage    $7,100 

Catch-up Contributions (age 55 or older) $1,000 

 

Excess contributions to the HSA are subject to a tax penalty and 
must be reported on the individual’s tax return as regular income. .  

 

Non-Qualified Expenses 

In general, distributions for non-qualified medical expenses are 
subject to federal income tax and a 20% penalty if the individual is 
under age 65. If the individual is over age 65, non-qualified distribu-
tions are taxed as regular income.  

 

Definition of Dependent for Health Savings Accounts is Differ-
ent than Group Health Plan 

A Health Savings Account owner can use the funds to cover quali-
fied medical expenses for themselves, their legal spouse and tax 
dependents. Under Healthcare Reform, an employee can cover his 
or her adult children up to age 26 regardless of student or marital 
status, financial dependence or residency. However, medical ex-
penses incurred by the adult child will not be a qualified ex-
pense under the HSA unless the child can be claimed as a tax 
dependent. If the adult child is not a tax dependent, any distri-
butions for them must be declared as regular income tax and will 
be subject to an additional 20% penalty.  

 

 

 

Dublin City Schools partners with CME Federal Credit  
Union to administer the Health Savings Account* 

1. First step to establishing a Health Savings Account is 
to open your CME account.   Visit www.cmefcu.org 
and click on “Open an Account” to being the registration 
process. Complete all screens selecting HSA on the Avail-
able Products screen.  You will receive a response back 
from CME within 1-2 days.  

2. Second step is to respond back to CME providing an 
electronic signature via email.  

3. If you have any questions about the process, please 
contact the CME Call Center at 1.888.224.3108, ext. 6.  

Following acceptance of your electronic signature, your HSA 
will be active and debit cards will be sent to you.  Payroll    
deductions will not start until the above steps are completed.  

CME Federal Credit Union HSA Benefits: 

 Competitively tiered interest rates 

 Investment Options 

 No set up or annual HSA fee 

 Online statements 

 Free Visa Debit Card 

 Free Online bill pay  

 Checks available upon request, at cost 

 LOCAL, personal, friendly customer service 

 

CME will fund the $5 deposit to your Advantage Share ac-
count. This amount is required to maintain your membership 
stake in the credit union.  

 

* If you currently have an HSA through another facility or bank, 
you can easily rollover your existing account to CME Federal 
Credit Union, if you choose. To begin the rollover process, 
please email lallison@cmefcu.org (Loraine Allison at CME 
Federal Credit Union) using “Dublin City Schools Health     
Savings Account Rollover” in the subject line. CME will send 
the appropriate application and rollover request form back to 
you to initiate the rollover process. CME will notify Dublin City 
Schools when the rollover is complete. At that point in time, 
Dublin City Schools will initiate requested payroll deductions to 
CME.  
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Life and Accidental Death & Dismemberment (AD&D)  

Optional Employee & Dependent Life and AD&D 
Administered by Prudential Insurance Company of America  

Dublin City Schools cares about your financial well-being and provides you with $50,000 of Basic Life and AD&D Insurance, at no 
cost to you.  For full coverage details, please find the Certificate of Coverage on www.explainmybenefits.com/dublin under the 
Summaries link.  

You may purchase additional Optional Life & ADD insurance on yourself and your dependents as well.  Some highlights of the paln 
are listed below.  
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Voluntary Benefits  

 

Voluntary benefits are offered to strengthen your overall benefits package and are designed to provide   
additional cash flow to assist with your out-of-pocket medical costs and other bills.  

 Benefits are paid directly to you regardless of any other coverage you may have 

 You customize the benefit based on your needs and affordability 

 Premiums are payroll deducted 

 

Optional Life & ADD Insurance (Prudential) 

Supplemental Life & ADD insurance for yourself, spouse and dependent children at special group rates.  

 

Accident Insurance (Trustmark) 

Helps pay for unexpected expenses that result from accidents. 24/7 Coverage.  

 

Cancer Insurance (Allstate) 

Pays benefits if you are diagnosed with certain types of cancer and other specified diseases.  

 

Critical Life Events (Trustmark) 

Pays a lump-sum benefit if you experience a heart attack or stroke.  

 

Short-Term Disability (One America) 

Replaces a portion of your income for up to 6 months if you become ill or injured and your claim is ap-
proved. 

 

Long-Term Disability (One America) 

Replaces a portion of your income after you have exhausted short term disability benefits.  

 

Flexible Spending (FSA) and Dependent Care Accounts (Chard Snyder) 

Pretax accounts that allows you to save and pay for certain healthcare expenses under the FSA, or certain 
child and eldercare expenses under the Dependent Care account.  

If you contribute to an HSA your FSA will be limited to Dental and Vision care expense reimbursement.  

 

Life Lock Identity Theft Protection  

 

Universal Life with Long-Term Care (Trustmark) 

Permanent Life Insurance that provides a death benefit and a living benefit if you have a terminal             
diagnosis.  

For additional information about these products please review the Plan Brochures at 
www.explainmybenefits.com/dublin under Summaries.  
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Accident Insurance 
Administered by Trustmark 

 

Trustmark Accident insurance is designed to cover unexpected expenses that result from all kinds of accidents, even sports-
related and household ones.  It provides a cash benefit per covered accident payable directly to you.  

 

A brief description is provided below.  Please refer to the brochure, FAQ, and Accident Plan—Health Screening Claim Form    
posted at www.explainmybenefits.com/dublin under the Summaries link. A Health Screening Benefit is payable every year and 
helps offset the affordable premium you pay for this benefit. Please refer to the Accident Plan—Health Screening Claim Form for 
a list of specific screenings that are covered.  
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Cancer Insurance 
Administered by Allstate Benefits 

 

Coverage is available to you and your dependents to help offset the costs associated with cancer treatment or daily living        
expenses. This benefit is paid directly to you.  

 

A brief description is provided below. Certain cancers and specified diseases are covered; pre-existing condition exclusion may 
apply.  For complete details, please refer to the Cancer Brochure posted at www.explainmybenefits.com/dublin under the      
Summaries link.  
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Critical Illness Insurance 
Administered by Trustmark 

 

If a critical illness strikes, how would recovery and living with critical illness affect you and your family?  With earlier diagnosis and 
advancements in treatment protocols, heart attack and stroke are showing higher survival rates. 

 

A brief description is provided below. Pre-existing condition exclusion may apply.  For complete details, please refer to the Critical 
Life Events brochure posted at www.explainmybenefits.com/dublin under the Summaries link.  



 15 



16 | Dublin City Schools 

Short -Term Disability Insurance  
Administered by One America 

 

Your most important asset is your ability to earn a paycheck!  Disability insurance is paycheck insurance. Disability insurance re-
places a portion of your weekly income for 22 or 26 weeks, should you become sick or injured and unable to work. You can 
choose the right benefit option for you and your family.  

 

The elimination period is the time you must wait from the start of your disability for benefits to start paying, if you are approved for 
claim.  You will want to consider the Benefit Percentage, or Income Replacement amount, as well as the benefit duration.  

 

A brief description is provided below. For complete details, please refer to the One America Short-Term Disability Plan Description 
under Summary Plan Description and Notices posted at www.explainmybenefits.com/dublin under the Summaries link.  

Group Worksite Disability Insurance Options- Short Term 
Class Description All Eligible Full-Time Employees 

Required Minimum Number 
of Work Hours 

17 hours weekly 

Employee Premium Contri-
bution 

100% 

Features 
STD 

Option 1 
STD 

Option 2 
STD 

Option 3 
STD 

Option 4 

Injury Elimination Period 30 Days 7 Days 30 Days 7 Days 

Sickness Elimination Period 30 Days 7 Days 30 Days 7 Days 

Maximum Benefit Duration 22 Weeks 26 Weeks 22 Weeks 26 Weeks 

Benefit Percentage 60% 60% 40% 40% 

Maximum Weekly Benefit $2,500  

Pre-Existing  Condition Exclu-
sion 

3/6 

Total Disability Definition Regular Occupation 

Partial Disability Definition Proportionate Loss 

Residual Benefit Yes 

An eligible employee is a full-time employee authorized to work and reside in the United States. Eligible employees 
must work the required minimum number of hours and cannot be considered a part-time, temporary or seasonal em-
ployee. If any eligible employee is not actively at work on the contract effective date, group insurance coverage for 
that employee will not exist until he/she returns to full-time active work.  
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Long -Term Disability Insurance  
Administered by One America 

 

Your most important asset is your ability to earn a paycheck!  Disability insurance is paycheck insurance!  Should you become 
sick or injured and unable to work, Long Term Disability will replace a portion of your monthly income.  If your claim is approved, 
the benefit will continue until you are able to return to your regular occupation or you reach your full Social Security Full Retire-
ment Age, whichever occurs first.  

 

The elimination period is the time you must wait from the onset of your disability for benefits to start paying.  You will want to con-
sider the Benefit Percentage, or Income Replacement amount, described below.  

 

A brief description is provided below. For complete details, please refer to the One America Long-Term Disability Plan Description 
under Summary Plan Description and Notices posted at www.explainmybenefits.com/dublin under the Summaries link.  

An eligible employee is a full-time employee authorized to work and reside in the United States. Eligible employees 
must work the required minimum number of hours and cannot be considered a part-time, temporary or seasonal em-
ployee. If any eligible employee is not actively at work on the contract effective date, group insurance coverage for 
that employee will not exist until he/she returns to full-time active work.  

Group Worksite Disability Insurance Options- LongTerm 
Class Description All Eligible Full-Time Employees 

Required Minimum Number of Work Hours 17 hours weekly 

Employee Premium Contribution 100% 

Features 
LTD 

Option 1 
LTD 

Option 2 
LTD 

Option 3 

Elimination Period 180 Days 180 Days 180 Days 

Maximum Benefit Duration Social Security Full Retirement Age 

Benefit Percentage 40% 30% 20% 

Maximum Weekly Benefit $5,000  

Pre-Existing  Condition Exclusion 3/12 

Total Disability Definition Regular Occupation - 2 years 

Partial Disability Definition Proportionate Loss 

Residual Benefit Yes 
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Flexible Spending Accounts (FSA) 
Administered by Chard Snyder 

 
FSA’s allow you to have pre-tax money deducted from 
your paycheck to pay for certain healthcare expenses. 
Since contributions are made through payroll deductions 
with pre-tax dollars, you decrease your taxable income 
and thereby increase your take-home pay.  

There are two types of FSAs available:  

 Health Care 

 Dependent Care 

 

Health Care FSA  

If you are enrolled in the HSA Plan and have a Health 
Savings Account, your FSA will be a limited purpose 
health care spending account. Under a limited 
purpose FSA account, you can receive tax-free 
reimbursement for dental and vision expenses only. 

If you waive medical coverage or are not eligible to have 
a Health Savings Account, the FSA will reimburse 
qualified medical, prescription, dental and vision 
expenses.  

NOTE: This is a “Use It or Lose it” account. The 
maximum annual amount that you can contribute to the 
health care FSA is $2,700. You may rollover up to $500 
of unused funds at the end of the year.  

Dependent Care Account 

You can also set aside pre-tax money for daycare for 
eligible dependents through the Dependent Care FSA. 
You decide how much to contribute, up to $5,000 per 
year, per household.  

Eligible dependents are children under the age of 13      
or a dependent spouse or child who is physically or 
mentally incapable of caring for himself/herself and has 
the same principal residence as the Participant for more 
than one-half such taxable year.  

Substantiation Requirements  
 
For medical expenses, the IRS requires you to 
substantiate:  
 Date service was received or purchase made  

 Description of service or item purchased  

 Dollar amount  

 Provider or store name  

 In some cases, a Medical Necessity Form or physician 
letter may be required  

 

NOTE: In some cases, the plan’s design requires that 
your health insurer’s Explanation Of Benefits (EOB) is 
provided as substantiation for your expense. If you 
receive a receipt from your provider for a copay amount, 
make sure the receipt says “copay.” If not, ask your 
provider to write “copay” on your receipt before leaving 
the office.  Vague or missing information causes your 
reimbursements to be held up or become ineligible. Keep 
your receipts and documentation.  
 

For dependent care expenses, the IRS requires 
you to substantiate:  
 Dates of service  

 Dollar amount incurred  

 Daycare provider name and Tax ID 

 Daycare provider signature  
 

NOTE: Daycare expenses must be incurred (not just paid) 
in order to receive reimbursement. Registration fees 
cannot be reimbursed until the services are actually 
incurred. You will be required to report your dependent 
care provider’s Tax ID (TIN) or SSN on IRS Form 2441 
when you file your federal income tax return. Vague or 
missing information causes your reimbursements to be 
held up or become ineligible. Keep your receipts and 
documentation. 

Did You Know? 

 The Chard Snyder debit card helps you stay within IRS rules by allowing purchases only at locations that provide 
eligible services or merchandise.  You’ll receive two cards, one for you and one for another family member.  

 Use the Chard Snyder Mobile App and stay up-to-date wherever you are!  Access your account balance anywhere, 
see specific transaction details, submit healthcare claims and receipt images for substantiation, plus choose text 
alerts you want to receive.  You’ll know when claims are confirmed or denied and when receipts are needed to   
support your reimbursement request.  

Visit www.chard-snyder.com and click on the 
Support Center link for A-to-Z FSA resources. 
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Universal Life with Long Term Care includes both a death benefit and a living benefit.  

 Universal Life with Long Term Care is permanent life insurance that is designed to match your needs 
throughout your lifetime.  

 This policy is priced to remain the same cost to you until age 100.  

 The Living Benefit, or Long Term Care, is 4% of the death benefit per month for up to 25 months if confined 
in a nursing or assisted living facility or 2% of the death benefit per month of up to 50 months if receiving 
home health or day care.  

 Monthly premiums are waived while using the Long Term Care benefit, and will reduce your death benefit.  

 Coverage is available for spouse and children.  

Special Underwriting for Initial Offering 
 

Guaranteed Issue 
 

Up to $100,000 employee  / up to $15,000 spouse 
 

$25,000 children 

Rates  

This benefit is customized by each employee so rates vary, but can start as little as a few dollars a 
week. Your specific rate will be calculated for you in the electronic enrollment system.  

Universal Life Insurance with Long Term Care  
Administered by Trustmark 

Importance of Selecting a Beneficiary 

Selecting a beneficiary is a very personal decision. Some people want to use a death benefit to provide 
for their family and other people look at it as more of a financial transaction. When you designate bene-
ficiaries, you have the final say over who receives the proceeds.  If you do not chose one, your state’s 
laws determine who received the benefit.  
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Employee Assistance Program (EAP) 
Administered by Matrix 

 

Everyone encounters personal problems in life. Left unattended, these personal problems can become overwhelming 
to the point that they distract individuals from doing their best on and off the job. Career goals, family, and personal 
relationships can suffer as a result. By providing an Employee Assistance Program (EAP), employers can encourage 
associates and their families to seek help, at no cost. 
 
Matrix EAP providers are doctorally trained (Ph.D./Psy.D.) and highly qualified to ensure that your employees receive 
the absolute best treatment possible for an array of difficulties including: 
 

 Stress or anxiety Family or marital problems Substance abuse 

 Grief and loss Any other personal problems 
 

Privacy and Policy 
Matrix understands that privacy is important to you. To guarantee absolute confidentiality, no information about an em-
ployee’s care is ever provided to an employer without written consent. 
EAP sessions are also never billed to an employee’s health plan. We are deeply committed to improving the mental 
health of our patients and will exhaust all free EAP sessions before involving their health insurance. 

 

Legal and Financial Assistance  
For individuals dealing with legal or financial issues, our EAP offers expert legal and financial advice and resources 
over the phone at no cost.  Call 800.886.1171 for Legal or Financial Consultations. 
 
For legal advice, members are entitled to a free phone or face-to-face consultation with a 25% discount of attorney’s 
hourly rate on continued legal assistance.  Members are also entitled to a free phone consultation with a financial 
counselor.  These experts can assist with issues that include any of the following: 

 Family law  Housing  Criminal problems Accidents and injuries 

 Wills  Estate planning  Traffic violations Consumer problems 

 Credit problems Debt and bankruptcy 
 

Wellness Assistance 
My Life Values is a Matrix online resource center that helps to connect employees with important family, health and 
leisure resources to enhance life quality. Some of the wellness offerings include:  

 Childcare resources  Eldercare resources Over one million work-life providers 

 Research and information Caretaker resources Online mortgage assistance 

 Shopping rewards and discounts via a national network of vendors 

 

Schedule with Matrix 
Matrix makes scheduling a seamless process. To speak with an experienced EAP intake coordinator, who will assist in 
placing employees and family members with a qualified psychologist at a convenient location, call 1-800.886.1171.  

 Routine appointments will be scheduled within 72 hours. 

 Urgent requests are evaluated on a case-by-case basis and seen immediately. 

 24/7 crisis counseling services are available by phone. 
 
Individual needs are taken into consideration. Trained intake coordinators find provider referrals based on your needs, 
preferences and proximity. 

www.matrixpsych.com 
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Contact Information  

If you have specific questions about any of the benefit plans, please contact the carrier listed below, your Benefits Department at 
614.760.4307 or Gallagher Benefit Services.   

Benefit Administrator Phone Website/Email 

Medical Anthem BCBS 833.234.0653 anthem.com 

Dental Delta Dental 800.524.0149 deltadentaloh.com 

Vision Vision Service Plan (VSP) 800.877.7195 Vsp.com 

Health Savings Account CME Federal Credit Union, Sallie 
Cerrie 

888.224.3108 Email: scerrie@cmefcu.org 

Flexible Spending Account Chard-Snyder 800.982.7715 Email: askpenny@chard-snyder.com 

Basic & Supplemental Life, ADD Prudential 800.524.0542 prudential.com 

    

For assistance with products administered by Allstate, LifeLock, OneAmerica or Trustmark, please contact Explain My Benefits at 
888.734.6937, Option 3 

Short-Term Disability One America 800.553.5318 oneamerica.com 

Long-Term Disability One America 800.553.5318 oneamerica.com 

Cancer Insurance Allstate 800.521.3535 allstateatwork.com 

Accident Insurance Trustmark 800.918.8877 trustmarksolutions.com 

Critical Life Events Insurance Trustmark 800.918.8877 trustmarksolutions.com 

Universal Life with Long Term Care Trustmark 800.918.8877 trustmarksolutions.com 

Identity Theft Protection LifeLock 800.543.3562 lifelock.com 

    

Employee Assistance Program Matrix 800.886.1171 matrixpsych.com 

Explain My Benefits Explain My Benefits 888.734.6937 service@explainmybenefits.com 

School District Insurance Broker Gallagher Benefit Services 614.761.2901  

Your benefit resource website:  

www.explainmybenefits.com/dublin 

View 

 Current benefit elections 

 Benefit Guide 

 Forms download 

 Benefit videos 

 Certificates of Coverage 
and plan information 

See Instructions on 

 New hire benefit enroll-
ment 

 Qualifying Event rules & 
process 

 Update your personal 
information 

 Beneficiary changes 

 

TIP:  Use the carriers Mobile App to make managing 
your benefits a breeze.  
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Insurance Rates & Contributions 

Total Cost Per Month (Board + Employee Contribution) 

  Single Single + 1 Family 

Health $568.00 $1,134.00 $1,796.00 

Dental $43.04 N/A $118.58 

Vision $8.93 N/A $25.20 

Dublin City Schools      

Insurance Rates and Contributions (Per Pay)    

Effective 1/1/2020      

Benefit 
Employee Cost 

10% 
BOE Cost  

90% 
Employee Cost  

15% 
BOE Cost  

85% 
Employee Cost 

15% 
BOE Cost 

85% 

  Single Single Single + 1 Single + 1 Family Family 

Medical $28.40 $255.60 $85.05 $481.95 $134.70 $763.30 

Dental  $2.15 $19.37 $8.89 $50.40 $8.89 $50.40 

Vison $0.44 $4.02 $1.89 $10.71 $1.89 $10.71 

Total Per Pay $30.99 $278.99 $95.83 $543.06 $145.48 $824.41 

Dublin City Schools         

Medical Insurance Rates and Contributions (Per Month)     

Effective 1/1/2020         

  SINGLE SINGLE + 1 FAMILY 

  Board Employee Total Board Employee Total Board  Employee Total 

Medical                   

Full-time $511.20 $56.80 $568.00 $963.90 $170.10 $1,134.00 $1,526.60 $269.40 $1,796.00 

9 Tenths $460.08 $107.92 $568.00 $867.51 $266.49 $1,134.00 $1,373.94 $422.06 $1,796.00 

8 Tenths $408.96 $159.04 $568.00 $771.12 $362.88 $1,134.00 $1,221.28 $574.72 $1,796.00 

7 Tenths $357.84 $210.16 $568.00 $674.73 $459.27 $1,134.00 $1,068.62 $727.38 $1,796.00 

6 Tenths $306.72 $261.28 $568.00 $578.34 $555.66 $1,134.00 $915.96 $880.04 $1,796.00 

5 Tenths $255.60 $312.40 $568.00 $481.95 $652.05 $1,134.00 $763.30 $1,032.70 $1,796.00 

4 Tenths $204.48 $363.52 $568.00 $385.56 $748.44 $1,134.00 $610.64 $1,185.36 $1,796.00 

3 Tenths $153.36 $414.64 $568.00 $289.17 $844.83 $1,134.00 $457.98 $1,338.02 $1,796.00 

2 Tenths $102.24 $465.76 $568.00 $192.78 $941.22 $1,134.00 $305.32 $1,490.68 $1,796.00 

1 Tenth $51.12 $516.88 $568.00 $96.39 $1,037.61 $1,134.00 $152.66 $1,643.34 $1,796.00 
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